With its 4,300 employees and 32,500 students, the University of Graz provides an exciting and varied
work environment. Given our expertise in research and teaching, we are a central institution in Styria.

The Institute of Moral Theology at the Faculty of Catholic Theology is seeking to appoint a

Professor (f/m) of Health Care Ethics

(40 hours per week; fixed-term employment for 5 years pursuant to 899 (1) UG (Austrian Universities
Act); expected starting date October 15t 2018 )

The Faculty of Catholic Theology has focused on Health Care Ethics for a considerable time. The new
endowed professorship which is established in cooperation with the Medical University Graz and the
University of Applied Sciences Joanneum ought to take up the challenges in Health Care on a legal,
economic, intercultural and interreligious level and to reflect and monitor them from the perspective of
academic ethics, thereby facing up to institutions of practical orientation on site.

We expect interdisciplinary cooperation with other institutions of research and teaching (especially with
the Medical University Graz and the University of Applied Sciences Joanneum), interconnection of
theory and practice in research, ongoing development in the range of courses, and commitment to staff
training of Health Care professionals. Courses should be developed for students of all three cooperating
institutions. For clinical studies, contribution to the development of ethical aspects is expected.

The professorship will contribute to the university’s research core areas. Within the faculty profile
“Theology in Contemporary Contexts” it is assigned to the area of “ethics”.

Requirements for employment

o Completion of an appropriate university degree at a university in Austria or abroad and a
doctoral degree or PhD respectively - in sociology, medicine, healthcare studies, law,
philosophy or theology are deemed appropriate

e Habilitation or equivalent qualification in the field of Health Care Ethics

Excellent scientific qualification in research and teaching for the relevant subject (relative to

academic age)

Publications and teaching experience with regard to topics in Health Care Ethics

Experience in attracting third-party funds

Subject-related international experience and networking

Ability to work in a team and flexibility

Gender mainstreaming competence

The candidate is expected to demonstrate his/her educational and didactic skills as well as the
willingness to cooperate across disciplines and institutions.

Classification
Salary scheme of the Universitaten-KV (University Collective Agreement): Al

Minimum salary

The minimum salary according to the classification scheme of the collective agreement is EUR
70.071,40 gross per year (14 monthly salaries). Salary subject to negotiation.

Application deadline: April 20t 2018
Reference number: VV/7/99 ex 2017/18

The University of Graz is striving to increase the number of women, particularly in executive positions,
and thus explicitly encourages qualified women to apply. In case of equal qualifications, women will
receive priority consideration.

If you are interested, please submit your application documents in accordance with the general
application guidelines (which can be found at http://jobs.uni-graz.at/en/Berufungsverfahren) within the



http://jobs.uni-graz.at/en/Berufungsverfahren

deadline. Your application documents should include the reference number of the position and be sent
by email to:

bewerbung.professur@uni-graz.at



mailto:bewerbung.professur@uni-graz.at?subject=Bewerbung,%20Kennzahl:%20VV/7/99%20ex%202017/18

