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-management, 7(1): 68–72.

Ortlieb, R. & Ressi, E. (2022). From refugee to manager? Organisational sociali-
sation practices, refugees’ experiences and polyrhythmic socialisation. European
Management Review, 19(2): 185–206.

Ortlieb, R.; Glauninger, E. & Weiss, S. (2021). Organizational inclusion and identity
regulation: How inclusive organizations form ‘Good’, ‘Glorious’ and ‘Grateful’
refugees. Organization, 28(2): 266–288.

Ortlieb, R. & Weiss, S. (2020). Job quality of refugees in Austria: Trade-offs bet-
ween multiple workplace characteristics. German Journal of Human Resource
Management, 34(4): 418–442.

Ortlieb, R. & Winterheller, J. (2020). Behind migrant and non-migrant worktime
inequality in Europe: Institutional and cultural factors explaining differences.
British Journal of Industrial Relations, 58(4): 785–815.



Renate Ortlieb Publikationen/Publications 3
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time regimes: Drivers, consequences and attempts to change patterns of excessive
work hours. German Journal of Human Resource Management, 32(3–4): 155–167.

Ortlieb, R. & Weiss, S. (2018). What makes academic careers less insecure? The
role of individual-level antecedents. Higher Education, 76(4): 571–587.

Hirt, C.; Ortlieb, R.; Winterheller, J.; Bešić, A. & Scheff, J. (2017). Developing
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Überwindung von Barrieren bei der Internationalisierung beitragen können. Aus-
trian Management Review, 4: 97–104.

Hirt, C. & Ortlieb, R. (2013). Kulturstandardmethode: Interkulturelles Wissen ver-
schafft einen Wettbewerbsvorteil. Personal Quarterly, 65(4): 31–35.



Renate Ortlieb Publikationen/Publications 4

Ortlieb, R. & Sieben, B. (2013). Diversity strategies and business logic: Why do
companies employ ethnic minorities? Group & Organization Management, 38(4):
480–511.

Beblo, M. & Ortlieb, R. (2012). Absent from work? The impact of household and
working conditions in Germany. Feminist Economics, 18(1): 73–97.

Blaufus, K.; Hundsdoerfer, J. & Ortlieb, R. (2012). (Un)Verständlichkeit des Steu-
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Geschlechterverhältnissen. In: Krell, G. (Hrsg.). Chancengleichheit durch Perso-
nalpolitik. 4. Aufl. Wiesbaden: Gabler: 449–458.

Ortlieb, R. (2003). Betrieblicher Krankenstand als Ressource. In: Martin, A. (Hrsg.).
Personal als Ressource. München & Mering: Hampp: 97–117.

Krell, G. & Ortlieb, R. (1999). Organisationskulturelle Aspekte der Fehlzeiten-
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