[image: image1.png]N
EWCEN




[image: image2.png]


[image: image3.png]" EUCEN Conf

43 onference

e u C n Universities' Engagement in and with Society. The ULLL contribution
University of Graz, Austria | Wednesday 09 - Friday 11 May 2012




35th EUCEN European Conference


Promoting Active Citizenship in Europe. The role of UCE/ULLL 

University of Edinburgh, Scotland (UK). 05-07 June 2008



CALL FOR CONTRIBUTIONS
GENERAL INTRODUCTION

The 43rd EUCEN European Conference takes up two major aspects of University Lifelong Learning (ULLL): its diversity (the “lifewide” dimension) and its potential for providing learning opportunities throughout one’s life (the “lifelong” dimension).

ULLL in all its diversity…

Universities all over Europe are at present intensively developing institutional strategies for Lifelong Learning, thus progressing to a Lifelong Learning University. All the individual strategic development processes and the results of European strategic projects supporting universities show clearly that there is no single definition or approach to University Lifelong Learning and that the concept covers a wide range of activities. Best and good practices also demonstrate that this diversity is positive because it allows institutions to find their own answer, at institutional and regional level embedded in an international university environment, to positioning themselves when it comes to ULLL. EUCEN developed a wide definition for ULLL which is more an encouragement for an institution’s development than a definition in the traditional sense:

“ULLL is the provision by higher education institutions of learning opportunities, services and research for: the personal and professional development of a wide range of individuals – lifelong and lifewide; and the social, cultural and economic development of communities and the region. It is at university level and research-based; it focuses primarily on the needs of the learners; and it is often developed and/or provided in collaboration with stakeholders and external actors.” (EUCEN BeFlex Project)
With this 43rd EUCEN European Conference we would like to offer an open and stimulating forum for practitioners, policy makers and researchers. We will explore this wide spectrum of contributions University Lifelong Learning is making to societal development. We will look at the contribution ULLL is making to stimulate and accompany innovative processes in regional business and industry, in NGOs, and in the public sector. We will also look at the contribution ULLL is making to Civil Society in a more general sense, providing learning opportunities for individuals and groups for active citizenship and community development, aiming at a democratic development in our societies. Developing ULLL successfully means that more and more “new faces” are knocking at the doors of Higher Education – learners who were usually not considering Higher Education but pursuing other educational and professional paths. As institutions we need to look at how welcoming we really are – marketing is not enough. What do we do with these “new learners”? How can we support them efficiently and effectively?

Universities as “learning spaces” throughout one’s life…

2012 is the European Year for Active Ageing and Intergenerational Solidarity promoted by the European Commission and other stakeholders; it is intended to raise awareness, identify and disseminate good practice and to encourage policymakers and stakeholders at all levels to promote active ageing. Within the framework of this conference, we would like to look more closely into this topic by exploring the role of ULLL in individual wellbeing, civic engagement and second careers in later life. Here Higher Education Institutions need to act in a responsible way to include all groups of society and encourage older people to take an active part in society in all areas. However, it is our sincere opinion that the future challenge is “mainstreaming ageing” – learning in later life is not only referring to learning after retirement, but also to people still in employment who want to actively shape their career at a later stage. As ULLL institutions we need to develop new learning opportunities for this group. This is not only to support those wishing to pursue individual career paths, but it is a necessity in view of the decreasing labour force within the next decades in almost all our European countries.

Within the broad theme of “Universities’ Engagement in and with Society. The ULLL contribution”, the conference will address the following topics:

· TOPIC 1: Innovation in regional business and industry, NGOs and the public sector – the role of ULLL

· TOPIC 2: Community-based education and learning as part of ULLL

· TOPIC 3: An ageing Europe and the role of ULLL 
· TOPIC 4: Supporting the individual learner in ULLL

The objectives of the conference are to:
· provide participants from practice, policy development and research with the opportunity to explore the whole range of diversity in University Lifelong Learning;
· share research results and best practice;
· prepare and discuss recommendations on policy, research and practice for universities and other Higher Education Institutions in Europe, ULLL stakeholders including the European Commission as well as other organisations at national, European and international level.
How to contribute…

The academic committee of the conference welcomes on behalf of EUCEN contributions to the workshops or poster exhibition that are related to one of the four topics listed above. The committee is aiming at a good mix of presentations in the form of case studies, results of research and/or development projects, or a critical analysis and reflection on the theme. For detailed information on how to proceed, please consult the “Guidelines for Contributions” attached to this Call.
THE FOUR TOPICS IN DETAIL…

TOPIC 1: Innovation in regional business and industry, NGOs and the public sector – the role of ULLL
University Lifelong Learning should be based on the latest research, thus providing knowledge and skills which lead to innovation. SMEs, NGOs and the public sector in general cannot afford their own research departments and do often not have the time and the resources to engage in a systematic dialogue with universities. ULLL is often understood only as increasing the qualifications of individual learners. A wider approach is to build up sustainable platforms for innovation at institutional level with companies and organisations.

Suggested focus of the contributions:

ULLL developing an innovative workforce

· Designing ULLL (programme structure, flexible delivery etc.) to facilitate access for people in full-time employment

· ULLL for the next generation of managers and entrepreneurs
Joint developmental partnerships for innovation – lessons learned

· Platforms for innovation between Higher Education Institutions and the business sector, the public sector and the NGO sector, which ULLL is part of

· Joint development of ULLL programmes

ULLL delivery in partnership – lessons learned

· What models exist for collaboration at institutional level with companies and organisations, as well as labour market agencies and institutions such as a Chamber of Commerce, to open up individual pathways into Higher Education for new target groups previously not engaged in ULLL? Collaborative models with human resources departments

· Involving experts from regional business and industry, NGOs and the public sector in university lifelong learning programmes: problems and solutions

TOPIC 2: Community-based education and learning as part of ULLL

Education within and for communities has always been the primary purpose of community education although ideological concepts and traditions of practice have changed throughout history. Universities have been engaged in supporting individuals and their communities through working with them to actively develop their – disadvantaged – communities further in a participative approach and based on the idea that access to education is a human right and a question of social justice. Universities have also educated many of those who work as “community educators” and thus also had the responsibility not only to provide knowledge and skills but also to help these educators to develop a critical approach to their own further professional development. Community educators need to be able to work in specific ideological and policy environments, working with and for different target groups and communities, where they are often confronted with conflicting interests.

Current concepts, policies and varieties of practice
· What are current concepts of community-based education and learning in the context of ULLL?

· What are good practice examples of projects in community education and learning?

· How can ULLL best connect research, policy and practice for community-based education and learning and capacity building?

· What are current concepts and models of learning, knowledge and development in community-education?

Partnerships

· Networking and cooperation among institutions and organisations at regional level: coordinated action

· Joint curriculum development

· New learning opportunities in new locations, e.g. libraries

Professionalisation

· What is the current understanding of professionals reflecting their role as community educators?

· What is current good practice in continuing professional development provided by universities for community educators: profiles, curricula, lessons learned?

TOPIC 3: An ageing Europe and the role of ULLL
Europe is facing a historic achievement – our population is ageing significantly, people are living longer and staying healthier, thus creating a period in their lives (usually after retirement) which is longer than childhood and adolescence together. This development has an impact on our labour markets due to a shrinking workforce (in spite of immigration). It is challenging for our welfare systems but it is also opening up new opportunities for the contribution of older people to our economic prosperity and to the further development of our civil societies in general through their increased civic engagement.
Suggested focus of the contributions:

Ageing workforce
· How can ULLL successfully contribute to tackling the problem of early retirement (provision of better access to ULLL and/or specific ULLL programmes; development of new roles for older employees such as mentors for the younger workforce so that older people can stay longer in employment)?
· How can ULLL successfully collaborate with human resources departments in business and industry, NGOs and the public sector to keep an ageing workforce up-to-date?
New roles in later life: Second careers – civic engagement – intergenerational dialogue

· Lifelong learning is one element of Active Ageing and a key to combatting poverty (better and longer employment) and isolation (active participation in society e.g. through volunteering). How can ULLL help older people to develop new roles in later life after their “first career(s)”, e.g. starting own business/self-employment, for volunteering or other forms of civic engagement, thus contributing successfully to social inclusion?
· What approaches exist to Learning in Later Life and intergenerational learning in a Higher Education context? What institutional framework and pedagogical concepts have proved successful? How can older learners be empowered via ULLL to take charge of their learning process and thus contribute to research (e.g. to become trainers or researchers themselves)?

· What additional services are needed (guidance and counselling, better access by using the new media) to attract older learners to ULLL and to support their learning process?

TOPIC 4: Supporting the individual learner in ULLL
One characteristic of ULLL is its diversity in its student population, which includes also older learners. This has to have an impact on the way universities respond to the challenge to provide ULLL for learners with a wide variety of professional backgrounds, interests and motivations. It is simply not enough to offer learning opportunities that only take the immediate learning needs into account; Higher Education Institutions must have a broader view of what complementary services are needed to encourage and enable individuals coming via non-traditional pathways into Higher Education to engage successfully in learning at university level.

Suggested focus of the contributions:

Guidance and counselling

· What are good practice examples for guidance and counselling in ULLL?

· Are mentoring programmes used to facilitate access?

Preparatory courses and flexible learning provision

· What additional programmes, e.g. “preparatory courses”, exist to prepare these new students for university learning and research work?

· What can be understood by “flexible learning provisions” (part-time, e-learning, open and distance learning, learning outcomes …) for widening access to and participation of adults in Higher Education? Supportive learning environment: What is the role of the new media and social networks? Can they be used to create a supportive learning environment?

Professionalisation of ULLL teaching staff and staff in guidance and counselling

· What experiences have been made working with student groups coming from very different educational pathways and professional backgrounds? What new skills and competences are needed by staff working with such diverse student groups? How do Higher Education Institutions help teaching staff to develop the skills needed?

· What new skills and competences are needed for staff working in guidance and counselling for the “new learners” in Higher Education? How do Higher Education Institutions help staff working in these areas to develop the skills and competencies needed?

· Are there specific training programmes and what are the experiences with these programmes?

Note: The “validation of non-formal and informal learning” is a very important “complementary service” to open up new pathways for learners into Higher Education. However, EUCEN has just recently had several conferences on this theme and therefore in this conference we would like to focus on other services.
Academic Committee for the Conference
Dr. Michel Feutrie, former EUCEN President, University of Lille 1, France

Prof. Dr. Bernhard Schmidt-Hertha, Technische Universität Braunschweig / University of Tübingen, Germany
Dr. Andrea Waxenegger, EUCEN President, Director of the Center for Continuing Education at the University of Graz, Austria
Conference Coordinator at the University of Graz
Christian Friedl
Center for Continuing Education at the University of Graz
Universitaetsplatz 3 | 8010 Graz, Austria
Phone: +43-316-380-1104 | Fax: +43-316-380-9035
eucen2012@uni-graz.at | Website: http://eucen.uni-graz.at
GUIDELINES FOR CONTRIBUTIONS

1. Abstracts for contributions
Proposals for workshops and the poster exhibition will only be accepted
· with a maximum length of 1 page for posters and 2 pages for workshop sessions;
· submitted using the Contribution Form attached to this document;
· submitted by email to eucen2012@uni-graz.at;
· received by Monday 27 February 2012 at the above email address. 
Workshop abstract: should provide the objectives for the participants, a brief description of what will be done in the workshop, and a list of the equipment or other facilities needed. It should clearly identify if the workshop is based on:

· A Case study

· Results of research and/or development projects

· Critical analysis/reflection on the theme

If accepted, the contributions will be presented in the relevant workshop. The slots for the presentations available are 30 minutes each (incl. brief discussion). To guarantee sufficient time for individual presentations, the number of selected contributions is limited.
Poster: Posters and leaflets of projects addressing the themes of the conference are welcome. The posters will be exhibited throughout the conference. Each poster should include the title of the project in large letters and the institution where the work is/was being carried out. We suggest that materials can be easily read at a distance of 1.5 meters and that leaflets and/or handouts relating to the project be made available for distribution to visitors.
2. Selection and notification of author(s)
All proposals will undergo a peer review process and a reply will be sent to all authors by Monday 19 March 2012 confirming whether the proposal has been accepted or not.
At least one author of each accepted paper/poster is required to register for the conference and to take part in the relevant workshop or to be available to provide information on the project at the poster exhibition. Unfortunately the acceptance of a paper/poster does not qualify the author/s for any special discounts on the registration fee or other expenses.
3. Full papers: The deadline for submission of requested papers (no more than 5000 words including references) for the workshops is Monday 23 April 2012. All requested papers will be published online on the conference website. Print publication: We are currently seeking additional funding and hope to be able to publish the conference proceedings in a print version by the end of 2012.

Overview deadlines:
1. Monday 27 February 2012: sending Contribution Forms to eucen2012@uni-graz.at 
2. Monday 19 March 2012: notification to author(s)
3. Monday 23 April 2012: submission of requested full papers
Contribution Form for Workshop Session – maximum length: 2 pages
	Name 
	First name:       
	Surname: 

	Institution
	     

	Telephone
	     

	Fax
	     

	Email
	     


	Please select the topic, only one choice: 


 FORMCHECKBOX 
 Innovation in regional business and industry, NGOs and the public sector – the role of ULLL
 FORMCHECKBOX 
 Community-based education and learning as part of ULLL
 FORMCHECKBOX 
 An ageing Europe and the role of ULLL
 FORMCHECKBOX 
 Supporting the individual learner in ULLL


	Please select the type of contribution, only one choice :  

 FORMCHECKBOX 
 Case study 

 FORMCHECKBOX 
 Research results 

 FORMCHECKBOX 
 Survey or comparative analysis 

 FORMCHECKBOX 
 Critical analysis / reflection


	Title of your paper:      
 

	Objectives of your presentation:      
 

	Questions addressed within the topic:        



	Summary of content (max. 600 words):      


Send your completed form to eucen2012@uni-graz.at by Monday 27 February 2012.
Contribution Form for Poster Exhibition – maximum length: 1 page
	Name 
	First name: 
	Surname: 

	Institution
	     

	Telephone
	     

	Fax
	     

	Email
	     


	Please select the topic, only one choice: 


 FORMCHECKBOX 
 Innovation in regional business and industry, NGOs and the public sector – the role of ULLL
 FORMCHECKBOX 
 Community-based education and learning as part of ULLL
 FORMCHECKBOX 
 An ageing Europe and the role of ULLL
 FORMCHECKBOX 
 Supporting the individual learner in ULLL


	Please select the type of contribution, only one choice :  

 FORMCHECKBOX 
 Case study
 FORMCHECKBOX 
 Research results 

 FORMCHECKBOX 
 Survey or comparative analysis
 FORMCHECKBOX 
 Critical analysis / reflection


	Title of your poster:      
 

	Objectives of your poster:      
 

	Questions addressed within the topic:       


	Summary of content (max. 150 words):      


Send your completed form to eucen2012@uni-graz.at by Monday 27 February 2012.
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